
From all over the world to the heart of Bavaria 
 

People from 25 different nations work together at the Mainburg-

based company Bachner Elektro. The medium-sized company 

provides many extra services to ensure their well-being and that 

they want to stay at the company. 
 

Aimable Munyabugingo and George Onyango have something in common. 

Bachner Elektro from Mainburg has opened a door to the future for both of 

them. They are both completing an apprenticeship at the family business. 

Munyabugingo is already in the fourth year of his apprenticeship. The 24-year-

old from Rwanda has already received confirmation that he will be employed 

afterwards. This is a real win-win situation for Bachner Elektro and both 

apprentices. 

Anyone who visits one of the company’s locations in Landshut, 

Oberschleifheim, Ingolstadt, Dingolfing, Leipzig or Mainburg will quickly realize 

that there are people from many nations working together there. Among the 

560 employees, 98 come from abroad, from a total of 24 different countries. 

Vietnam, the USA, India, Eritrea, Hungary, Kosovo and Croatia: the list reads 

like an atlas’ country index. "It's an incredible collection from all over the 

world," says Thomas Üffink, Managing Director, who is also in charge of human 

resources and organization. 

Bachner Elektro operates in all areas related to electrics, including 

communications engineering, safety engineering, switchgear construction and 

automation. Its customers are well-known industrial and commercial 

companies. Like many companies, Bachner Elektro must continue to recruit 

new, well-suited employees. Where they come from is completely irrelevant to 

the work. Of greater importance is that they are motivated, a good fit for the 

company and are able to learn the German language well. After all, this is the 

connecting factor, but also the greatest challenge for many, as Üffink knows. 

In most cases, such potential employees have already been living in Germany 

for some time, but the company has also recruited directly from abroad. Like 

most recently, when Bachner Elektro hired three people directly from their 

home country in Serbia. The medium-sized company spares no effort in 

ensuring that new employees become satisfied, long-term employees. For 

example, from their very first day, every employee benefits from accident 

insurance that covers them 365 days a year and which is also valid for their 

private lives, including abroad. This is of particular interest to those who like to 

return to their home countries, such as Poland, over the weekend. 

There is also additional private health insurance for anyone who works at the 

company for more than six months. This is beneficial when a new pair of 

glasses or need expensive dental treatment are required. 



 

Another employee perk is the Igelbau “One World” company child daycare 

center, which is a project close to the heart of company owner Hans Bachner’s 

wife. This was recently awarded a certificate of recognition by the district of 

Kelheim for its achievements in the field of inclusion. "Our mission is to 

promote tolerance in all areas of cultural and international understanding. Our 

goal is to break down prejudices and borders between different groups and to 

enable cultural exchange," says Sabine Bachner. 

Social commitment is a top priority here, and great importance is attached to 

ensuring good multicultural cooperation. The fourth-generation family 

business has also established a foundation to support people from all over the 

world with scholarships. The first scholarship recipient is from Kenya. New 

employees from abroad are also provided support with finding 

accommodation and are accompanied to appointments at local government 

agencies. 

"Our employees are pleased by the support they receive,” says Üffink from 

experience. He is convinced that young trainees from abroad, who have left 

their families behind, are particularly in need of social inclusion. Here, 

company events, among other things, help promote a sense of belonging.  

Employees such as Munyabugingo, who live far away from their families, may 

especially benefit from this. The Rwandan works at the Landshut branch, but 

regularly returns to the training workshop in Mainburg. 

There he receives optimal preparation for his examinations to complete his 

apprenticeship as an energy-plus building engineer in February. He got the job 

at Bachner Elektro through a recommendation by a friend with whom he plays 

soccer. "At first, it was a bit difficult because I didn't know German that well 

yet," he says.  He was quickly and, above all, well accepted by the Bachner 

team. The 24-year-old only misses his parents and the many different fish from 

his home country.  "But I really like Bavarian roast pork," he says with a laugh.  

Munyabugingo will be able to continue enjoying the dish for a while longer, as 

he will be taken on by Bachner Elektro as a specialist worker when he 

completes his apprenticeship. 

By Lucia Pirkl 

Aimable Munyabugingo is one of 98 employees from abroad who work at 

Bachner Elektro. 


